
ITEM 8e
INVESTIGATING COMMITTEE HELD: 20 AUGUST 2008

Start:: 5.30pm
Finish: 5.45pm

PRESENT: Councillor Mee (Vice Chairman – in the Chair)

Councillors: Mrs Hennessey Rice
Westley

Officers: Deputy Chief Executive
Human Resources Manager
Member Services Manager

1. APOLOGIES

There were no apologies for absence.

2. DECLARATIONS OF INTEREST

There were no declarations of interest.

3. URGENT BUSINESS

There were no items of urgent business.

4. MEMBERSHIP OF THE COMMITTEE

In accordance with Council Procedure Rule 4, the Committee noted the termination of
membership of Councillors Mawdsley and Owens and the appointments of Councillors
Mrs Hennessey and Westley for this meeting only, thereby giving effect to the wishes of
the political groups.

5. EXCLUSION OF PRESS AND PUBLIC

RESOLVED: That under Section 100A(4) of the Local Government Act 1972, the
public be excluded from the meeting during consideration of the following
items of business on the grounds that it involves the likely disclosure of
exempt information as defined in paragraphs 1 and 2 of Part 1 of
Schedule 12A of that Act and as, in all the circumstances of the case the
public interest in maintaining the exemption under Schedule 12A
outweighs the public interest in disclosing the information.



INVESTIGATING COMMITTEE HELD: 20 AUGUST 2008

6. ILL HEALTH RETIREMENT

Consideration was given to the report of the Chief Executive, as contained on pages 1
to 4 of the Book of Reports, in relation to the long-term sickness absence of employee
reference 0167. In this respect the report indicated that both the Pension Scheme
Medical Officer and the Council’s Medical Adviser, together with an independent
consultant, had confirmed that the employee was permanently incapable of returning to
work and that in the circumstances the officer’s contract of employment should be
terminated on the grounds of ill health.

The report went on to outline various issues relating to the retirement of the officer in
question.

RESOLVED: A. That the recommendation of the Pensions Medical Officer and
medical opinion on the officer’s continuing ill health be noted.

B. That the Contract of Employment of employee 0167 be terminated
with immediate effect, i.e. 20 August 2008, on the grounds of
continuing ill health and the Chief Executive be authorised to
formally terminate the Officer’s contract of employment with the
Council and handle all related issues.

C. That the Officer receive 12 weeks pay in lieu of notice and also pay
in lieu of any outstanding annual leave due and the Chief Executive
be given delegated authority to resolve all outstanding pay issues.

D. That the Terms of Reference of the Chief Officers’ Committee be
extended to include ill health retirements, early retirements and
redundancies with full delegated powers to deal with these matters
on behalf of Council.

………………………………
- CHAIRMAN -


